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Description: This invention pertains
to an automated detection and
monitoring device and method which
samples submicron sized particles or
macromolecules. It provides for the
sampling of viruses and virus-like
agents in bioaerosols and fluids,
especially biological fluids.

Patent Application Number: 08/
941,990.

Filing Date: October 1, 1997.

FOR FURTHER INFORMATION CONTACT:
Mr. John Biffoni, Intellectual Property
Attorney, U.S. Army CBDCOM, Attn:
AMSCB-GC (Bldg E4435), APG, MD
21010-5423, Phone: (410) 671-1158;
FAX: 410-671-2534 or E-mail:
ujbiffon@dbdcom.apgea,army.mil.
SUPPLEMENTARY INFORMATION: None.
Gregory D. Showalter,

Army Federal Register Liaison Officer.
[FR Doc. 98-687 Filed 1-9-98; 8:45 am]
BILLING CODE 3710-08-M

DEPARTMENT OF DEFENSE
Department of the Army

Prospective Grant of Exclusive Patent
License

AGENCY: U.S. Army Chemical and
Biological Defense Command
(USACBDCOM), DOD.

ACTION: Notice.

SUMMARY: In accordance with the
provisions of 15 U.S.C. 209(c)(1) and 37
CFR Part 404.7(a)(1)(i), CBDCOM hereby
gives notice that it is contemplating the
grant of an exclusive license in the
United States to practice the invention
embodied in U.S. Patent Application
Number 08/871,665, filed June 9, 1997,
entitled, “‘Rapidly Deployable, Man-
Portable, Inflatable, Chemical,
Biological, Radiological & Explosive
Containment System” to Zumro, Inc.,
having a place of business in Willow
Grove, Pennsylvania.

FOR FURTHER INFORMATION CONTACT:

Mr. John Biffoni, Intellectual Property
Attorney, U.S. Army CBDCOM, ATTN:
AMSCB-GC (Bldg E4435), APG, MD
21010-5423, Phone: (410) 671-1158;
FAX: (410) 671-2534 or E-mail:
ujbiffon@cbdcom.apgea.army.mil.
SUPPLEMENTARY INFORMATION: The
prospective exclusive license will be
royalty-bearing and will comply with
the terms and conditions of 35 U.S.C.
209 and 37 CFR 404.7. The prospective
exclusive license may be granted, unless
within sixty days from the date of this
published Notice, CBDCOM receives
written evidence and argument which
establishes that the grant of the license
would not be consistent with the

requirements of 35 U.S.C. 209 and 37
CFR 404.7.

U.S. Patent Applications 08/871,665
relates to a relatively light weight
containment system which can be used
to contain or mitigate the effects of
explosively disseminated chemical and/
or biological devices.

Mary V. Yonts,

Alternate Army Federal Register Liaison
Officer.

[FR Doc. 98-688 Filed 1-9-98; 8:45 am]
BILLING CODE 3710-08-M

DEPARTMENT OF DEFENSE

Finding of No Significant Impact for
the Defense Logistics Agency Human
Resources Operation Restructuring

AGENCY: Defense Logistics Agency
(DLA), Defense.
ACTION: Notice.

SUMMARY: An environmental assessment
on the restructuring of the DLA human
resources operation was prepared
pursuant to the National Environmental
Policy Act (NEPA) as amended (42
U.S.C. 4321 et seq.) and the Council on
Environmental Quality Guidelines (40
CFR part 1500-1508). The
environmental assessment concluded
that there will be no significant impact
on the environment and that
preparation of an Environmental Impact
Statement will not be necessary.
Interested parties may submit comments
to the address listed below for a 30-day
period from the date of this Notice.
EFFECTIVE DATE: January 9, 1998.
FOR FURTHER INFORMATION CONTACT:
Mr. Dan McGinty, Staff Director,
Congressional and Public Affairs Office,
Defense Logistics Agency, 8725 John J.
Kingman Road, Ft. Belvoir, VA 22060—
6221, (703) 767—6222.
SUPPLEMENTARY INFORMATION: Civilian
workforce reductions, cost controls,
economies of scale, and the Department
of Defense (DoD) mandates to have a
ratio of one human resource employee
per 61 employees have caused the DLA
to develop a strategy to restructure its
personnel service while still
maintaining quality support to
customers. Further, DoD has established
a goal of improving its service ratio to
1:100 by Fiscal Year 2003. The
mandates and the goal can only be
achieved by consolidating functions and
installing modern personnel
information systems to continue the
current and projected levels of service.
DLA has Offices of Civilian Personnel
(OCP) at nine locations. Given the DoD
directive, DLA decided to establish a
Human Resources Operations Center

(HROC) at the most favorable location.
Determination of the most cost effective
site for the HROC was the result of a
DLA study completed in mid-1996. The
study reviewed each of the existing field
locations and facilities. Each site was
considered on an equal basis and
evaluated using the same criteria. The
criteria included the availability of
office space, parking, meeting space,
telecommunications, and automated
data processing (ADP); timing; and cost.
The Defense Supply Center Columbus
(DSCC), located near Columbus, Ohio,
emerged as the facility having the most
favorable space and support services
available at a reasonable cost. In
addition, the Columbus site offered the
advantage of colocation with other DLA
components that provide ADP system
support to current personnel operations.

Modernizing civilian personnel
systems is an important aspect of
increasing the efficiency of human
resources specialists. The DoD
personnel community has been working
on this issue aggressively since 1989.
Most of the effort has capitalized on
economies of scale while maintaining or
improving the quality of service without
impairing chain-of-command
accountability. Further, DoD realizes
that restructuring alone will not achieve
DoD goals for personnel management.
DoD must also engage in efforts to
modernize its personnel system to a
single DoD system using the latest
technology. The Columbus location
offers an excellent site for progressive
system upgrading.

For DLA, the regionalization of
civilian personnel support functions
would incorporate a division of
personnel duties between the HROC at
DSCC and the nine OCPs.

There would be reductions in staff at
each OCP associated with the loss of
some of the personnel functions
currently being provided at these
locations, including losses from the OCP
at the DSCC. At four OCPs, 50 or more
staff could be lost:

¢ DSCC—96 staff.

» Defense Distribution Region West
(DDRW near Stockton, California)—131
staff.

« Defense Supply Center Richmond
(DSCR near Richmond, Virginia)—87
staff.

« Defense Personnel Support Center
(DPSC Philadelphia, Pennsylvania)—84
staff.

The environmental effects of the gains
and losses on these locations are
analyzed in the environmental
assessment. At the remaining five
locations, less than 50 staff would be
lost per site. The environmental effects
of these losses are not analyzed because
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